


Agenda 

I. Welcome ……….……………………………….….…………....... 

Ben Trentleman

a. Approval of June 12, 2023, Meeting Minutes

II. OCC Director’s Update ………………...….……....….……. 
Rebecca Banner

a. OCC Staff Updates
b. Meeting Accommodations
c. Proposed New CCDF Rules

III. Workforce Bonus Report ……….…………….……… Catherine 
Ruetschlin

IV. COVID Relief Funding Update ……………………….……. 
Rebecca Banner

a. Employer Start-Up Grant Update …….……. Encarni 
Gallardo

b. CAC Regional Highlight - ……….…………………...… 
Carrie Sigler

V. OCC Updates

a. CCQS ….……...….…...………………………………… 
JoEllen Robbins

b. Professional Development ..….……………. Heather 
Valentine

c. Subsidy…………………………………………… Ann 
Stockham-Mejia

VI. Agency Updates

a. Child Care Licensing ...….….………………………. Simon 

Bolivar

b. USBE …..…………...……………………..………………. 

Jared Lisonbee

VII. Advisory Meeting Content …………………………………. Ben 
Trentelman

VIII. Other Business & Public Comment

IX. Adjourn



OCC Directors Update
-Rebecca Banner



OCC Staff Updates

OCC Program Specialist - Kathleen Brown



Meeting Accommodations

● Reasonable arrangements for persons with disabilities 
will be made if requested. 

● Contact Ashley Trujillo



Notice of Proposed Rulemaking (NPRM)
for the Child Care Development Fund (CCDF)

Goals of the NPRM:

1. Lower family costs for child care

2. Improve parent options for child care and 
strengthen provider payment practices

3. Make family enrollment easier and faster



1. Lower family costs for child care

A. Family copayments cannot be more than 7 percent of a family’s income. 

B. Agencies are allowed to waive copayments for families

● With income up to 150% FPL

● Eligible families with a child with a disability

C. Post information online about parent copayments

What we do now that aligns with the changes: 

● Cap copays at 7% of a family’s income (for many, it is less)  

● Waive copays for families with income up to 100% FPL

● Income/copay table and a flier explaining how copays work are available 

online now



2. Improve parent options for child care and 
strengthen provider payment practices

A. Pay prospectively prior to the delivery of services and pay child care provider’s 
based on a child’s enrollment or an alternative stabilizing approach. 

B. Encourage States to pay the state’s established subsidy rate even if the amount is 
greater than the price the provider charges parents who do not receive subsidy.

C. Build supply of quality child care for infants and toddlers, children with disabilities 
and nontraditional hour care through grants and contracts. 

What we do now that aligns with the changes:
● Once approved, pay monthly payments prospectively based on enrollment.
● To maintain program integrity, require the child to attend a minimum of 8 

hours per month.
● No overpayment if child attended less than 8 hours in one month and 

reported timely to prevent an overpayment for the following month. 



3. Make family enrollment faster and easier

A. Encourage states to allow presumptive eligibility for subsidy prior to full documentation and 

verification.

B. Encourage states to use enrollment in other public benefits program or verifications used of other 

benefit programs to verify eligibility for CCDF.

C. Implement policy and procedures that minimize disruptions for families and encourage online 

applications. 

What we do now that aligns with the changes:

● We issue “upfront” or “presumptive” child care when a customer appears eligible based on 

information provided on the application. The customer has the remainder of the application 

period to turn in requested verifications to establish ongoing eligibility. 

● We use the same application and verifications to determine eligibility for SNAP, Financial, 

Medical and Child Care.

● No phone or in-person interview required; online apps encouraged. MyCase is available 24/7 to 

upload documents. Recently enhanced to make more user friendly and phone compatible. 



Workforce Bonus 
Report

-Catherine Ruetschlin

The Workforce Bonus Survey is the  
largest sample of Utah Childcare 
Workers available.

Provides new information on 
• Demographic characteristics

• Workplace characteristics

• Wages and benefits

• Reason for working in the field



Childcare Labor 
Force Survey

Utah Total 
Workforce

Percent Female 89% 45%

Percent identifying as White 83% 91%

Percent with Hispanic ethnicity 20% 14%

Percent aged 16 to 24 33% 20%

Percent with a bachelor’s degree or higher 31% 33%

Percent full time, year-round 59% 62%

Percent of full-time workers with health 
insurance

52% 79%

Median hourly wage $15 $21.38

Percent working multiple jobs 21% 5%

Utah’s 

childcare 

labor force is 

more likely to 

be young, 

female, 

Hispanic, and 

working 

multiple jobs.



Median Hourly Wage

Wages are positively 
associated with education, 
experience, and attainment 
of a CDA credential.

Wages are also strongly 
related to the metropolitan or 
nonmetropolitan areas where 
jobs are located, and to the 
type of facilities where 
workers are employed.



What is your main reason or motivator for working in the youth or 
early care and education field?



COVID Relief Funding 
Update

-Rebecca Banner



Employer Start-Up 
Grant

-Encarni Gallardo

The Employer Childcare Startup Grant provides Startup or 

Expansion grants to childcare programs that enter into a contract 

to provide child care for an employer's employees. This can include 

onsite or off-site child care. It aims to 

1) Support businesses starting up onsite childcare for their 

employees. 

2) Support businesses partnering with a new childcare program or 

expanding local childcare.

Funding is provided by the Department of Workforce Services, Office of Childcare, ARPA 
Discretionary Fund.



ECCSG Up-to-Date Report 

Application Approvals
● 5 applications submitted, 2 applications approved
● 17 total providers in the pipeline, 7 programs in final stages of application process
● 4 applications in rural Utah

Outreach Efforts
● ECCSG Open House
● Attending Chamber of Commerce events throughout Utah
● Speed networking with business 
● 186 employers have been contacted
● Attending and having a booth at Early Childhood Conferences to connect with providers
● Meeting with childcare programs and potential business partnerships
● 132 providers have met with the team to discuss the grant

Support Process
● Employer Liaison Team will accept provider and business documents to review before applying to discuss any barriers 

or challenges
● Employer Liaison Team are able to meet with providers and business in person or virtually through calendly



Care About Childcare
Five and Six County

-Carrie Sigler

End of Fy 23
Goals for FY 24



The End of FY23
New Providers

• 3 New Centers
• Kanab, Richfield, St George and Washington

• 12 New FCC
• Kanab, 3-Hurricane, Washington, St George, 2-Cedar City, 

Salina, Redmond, Gunnison, Mayfield

• One RC to FCC Provider 



The End of FY23
CDA Completion

• Started with 51 total
• 25 Cohort
• 26 Rolling Cohort

• 25- finished and received their CDA

• 18- training complete, waiting on                              
their Portfolio



The End of FY23



 FY24

• CCQS Cohort Pilot Program
• 8 Centers

• Rural Outreach Start-Up Grant
• As of September 1, 2023 we are working with 5 new Family 

Childcare Programs Gunnison, Richfield, Washington, Cedar City 
and St. George

• One Center in Centerfield

• Needs Assessment
• Where to focus marketing



The  of FY24
2024 Southern Utah Early Childhood 

Conference-Utah Tech University
April 19-20, 2024

Friday April 19- Leadership Day
Saturday April 20- 

Inclusion, Behavior, Trauma, 
Special Needs

Leadership Friday



OCC Updates



CCQS
-JoEllen Robbins



            Center Comparative Data



             CCQS and Family Child Care



               Family Comparative Data



                         CCQS Support

CCQS Cohort Pilots
• Family Child Care - Logan 
• Center Based - 5 County region

Peer Learning Community Cohorts - All Programs 
• ECERS
• ITERS
• FCCERS-English
• FCCERS-Spanish



                    Coaching Support

First Group of 14 centers completed full year
• 2 HQ
• 6 completed requirements to renew
• 1 elected to not renew
• 5 did not complete requirements.

4 center programs accepted in January 

New Solicitation:
• 9 new centers have signed a Letter of Engagement
• 3 new FCC providers have signed a Letter of Engagement
• 4 FCC providers have achieved HQ while enrolled in the coaching 

program. 



Professional 
Development

-Heather Valentine

COMING SOON

New/Updated CAC Course(s)

● In development:
○ Infant/Toddler Endorsement (40 hours)
○ Special Needs Endorsement (40 hours)
○ Emergency Preparedness (5 hours)
○ Creating a Preschool Curriculum (5 hours)



Professional Development & Workforce Support
NEWS & UPDATES

● Updating Utah’s Birth - 3 Early Learning Standards 
○ Adopted Minnesota’s Early Childhood Indicators of Progress in 2007; 

not updated since:
■  Utah's Early Learning Guidelines: Birth to Age Three 

○ Early Childhood Utah’s Early Care and Education Subcommittee is 
working with OCC as the oversight agency for this workgroup and 
project. 

■ Core Writing Committee has been established. Work starts 
Monday, September 18th. 

■ Support Writing Committee will be created for monthly 
reviews and feedback. 
● Interested? Email hachristensen@utah.gov. 

https://jobs.utah.gov/occ/provider/early_childhood.pdf
mailto:hachristensen@utah.gov


Subsidy
-Ann Stockham-Mejia



Subsidy Data

SFY19
Average monthly cases: 6,582
Average monthly children in care: 12,471

SFY23
Average monthly cases: 7,596
Average monthly children in care: 14,457

Percent of caseload growth: 15.4%
Children in care increase: 15.9%



Agency Updates



Child Care 
Licensing
-Simon Bolivar





Child and Adult Care Food 
Program (CACFP)

• ALL child care centers receiving CACFP 
reimbursement must have an active 
Unique Entity Identifier (UEI) (formerly DUNS 
number)

• Existing UEIs expire or become 
inactive after 1 year

• USBE staff will contact programs if 
UEIs are expiring

• UEIs are generated for free at 
sam.gov

USBE
-Jared Lisonbee

https://sam.gov/content/home


USBE Updates--CACFP Continued

Programs are invited to 
celebrate Apple Crunch Day on 
October 25th!

🍎🍏🍎🍏🍎
• Visit https://www.utfarmtofork.org/utah-apple-crunch for 

more information

https://www.utfarmtofork.org/utah-apple-crunch


Upcoming CACFP Training Schedule

• Sept 13 at 10:30-11:30 am: Power Hour: Establishing Claiming 
Percentages (virtual)

• Oct 3 at 10-11 am: Power Hour: Administrative Review Prep 
(virtual)

• Nov 7 at 8:30am-3:00pm: In-Person Basic Training, Administrative 
and Operational (USBE Basement West)

Recordings of previous trainings are available at 
https://usbe.instructure.com/courses/405

USBE Updates--CACFP Continued

https://www.eventbrite.com/e/cacfp-power-hour-establishing-claiming-percentages-tickets-597016270737?aff=oddtdtcreator
https://www.eventbrite.com/e/cacfp-power-hour-establishing-claiming-percentages-tickets-597016270737?aff=oddtdtcreator
https://www.eventbrite.com/e/cacfp-sponsor-ta-ar-prep-virtual-tickets-597168415807?aff=oddtdtcreator
https://www.eventbrite.com/e/cacfp-basic-training-administrative-operational-in-person-tickets-597255375907?aff=oddtdtcreator
https://www.eventbrite.com/e/cacfp-basic-training-administrative-operational-in-person-tickets-597255375907?aff=oddtdtcreator
https://usbe.instructure.com/courses/405


After School Program Updates

Grant Orientations Were Held on 9/11:
• Intergenerational Poverty
• Program Quality Enhancement
• Partnerships
• 21st Century Community Learning Centers

Contact Robert Palmer (robert.palmer@schools.utah.gov) 
for future grant trainings and deadlines

mailto:robert.palmer@schools.utah.gov


Preschool Updates

• Venue Change for USBE Preschool Conference - 
December 1st
• Salt Lake City Public Library Main Branch

• Call for Proposals for USBE Preschool Conference

• Early Childhood Educator Spotlight 
• Nominate an exceptional preschool educator to 

be recognized by the USBE team 

https://docs.google.com/forms/d/e/1FAIpQLScBv_VvYldH7oUaR8x6VSpjEOHxNY8qtLU_ZsT0YKUBcDk4IQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSenRMYc4dsZhzJ0iNuXb1n3q-KO3FaQnJcLedsoPKbKLKbSKQ/viewform?usp=sf_link
https://docs.google.com/forms/d/e/1FAIpQLSenRMYc4dsZhzJ0iNuXb1n3q-KO3FaQnJcLedsoPKbKLKbSKQ/viewform?usp=sf_link


Preschool Updates

New state English Language Arts 
Standards

• 3 YO Standards
• 4 YO Standards
• The new preschool ELA 

standards will be updated in the 
online Early Learning Core 
Standards: Ages 3-5 soon

https://www.schools.utah.gov/File/151a3048-08a7-4e91-a2dc-fda84fd4ccf4
https://www.schools.utah.gov/File/151a3048-08a7-4e91-a2dc-fda84fd4ccf4
https://www.schools.utah.gov/File/151a3048-08a7-4e91-a2dc-fda84fd4ccf4#page=15
https://www.schools.utah.gov/File/151a3048-08a7-4e91-a2dc-fda84fd4ccf4#page=18
https://www.schools.utah.gov/file/2f5c23cd-43cc-4ab1-b5d7-ef1f918362e9
https://www.schools.utah.gov/file/2f5c23cd-43cc-4ab1-b5d7-ef1f918362e9


Other Business
&

Public Comment



Next Meeting

Wednesday, November 8, 2023, 1:00 pm – 3:00 pmAdjourn




